7-15556 / SARES-REGIS GROUP 401(K) RETIREMENT PLAN o Principal®

Principal Life Insurance Company
Des Moines, IA 50306-9394

Plan Summary

Am | eligible for SARES-REGIS GROUP 401(K) RETIREMENT PLAN?

You are eligible to join the plan if you:

e are at leastage 18
e have completed 2 month(s) of service with the company

You enter the plan on the first day of the month on or after you meet the eligibility requirements.

Are there limits to my contributions?

The retirement plan includes an automatic contribution arrangement. Please refer to the notice provided to you
by your plan sponsor for details.

You may choose to contribute from 1% to 100% of your total pay.

Your taxable income is reduced by the amount you contribute pre-tax through salary deferral. This lets you
reduce your taxable income.

Your maximum contribution percentage and/or dollar amount may also be limited by Internal Revenue Service
regulations. Current employee contribution limits may be found by searching for 401(k) contribution limits on the
Internal Revenue Service’s website at www.irs.gov.

If you are 50 years old or older during the plan year and you have met the annual IRS deferral limit (or the
specified plan limit for deferrals), you may contribute a catch-up deferral. If you qualify and are interested in
making catch-up contributions, the current limit may be found on the Internal Revenue Service’s website at
WWW.irs.gov.

Can | make after-tax, Roth salary deferral contributions?

Roth salary deferral contributions are another option to designate your salary deferral contributions.

Roth salary deferral contributions are made on an after-tax basis. You may designate any amount of the available
salary deferral limit for a plan calendar year as Roth salary deferral contributions.

Roth salary deferral contributions plus your pre-tax salary deferral contributions are counted toward the annual
salary deferral contribution amount and salary deferral contribution percentage mentioned above.

Distributions from your Roth salary deferral contribution account will generally be tax-free if the distribution
meets the qualified distribution requirements, death or disability and you have maintained the Roth salary
deferral account for at least 5 taxable years.
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Can | change my contributions to my employer's retirement plan?

You may stop making salary deferral contributions at any time. You may change your salary deferral amount
monthly. Changes will be implemented as soon as administratively feasible.

Employer contributions

Your organization’s plan allows for matching contributions. Please see your Summary Plan Description for more
details.

Your organization’s plan allows for qualified nonelective contributions. Please see your Summary Plan
Description for more details.

I have a retirement account with a previous employer. Can | combine the two?

You may be allowed to roll over into this plan all or a portion of the retirement funds you have outside this plan.
You may then withdraw all or a portion of your rollover contributions. The number of withdrawals may be limited.
Refer to your Summary Plan Description for more details.

To receive additional information, contact your Plan Administrator, visit us at principal.com or call
1-800-547-7754.

When am | vested in the retirement plan funds?

You are always 100% vested in the contributions you choose to defer and in the qualified nonelective
contributions. You cannot forfeit these contributions.

You are vested in employer contributions based on years of vesting service in which you worked at least 1,000
hours as shown below.

The vesting schedule is:

5 Year Graded Standard

<1 Years 1 Years 2 Years 3 Years 4 Years
0% 20% 40% 60% 80%
5 Years
100%
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The vesting schedule applies to the following contribution(s):

Employer Match
inM

How can | access my account information, including fees and investment
information?

You may obtain account information through:
e Our automated phone system at 1-800-547-7754

e Principal.com

Can | take money from the plan?

Yes, you may receive funds from your account for the following reasons:
e Retirement (age 65)

e Age 59-1/2 and still working

e Death

e Disability*

e Termination of employment

e Financial hardship

Please refer to the participant notice or Summary Plan Description provided to you by your plan sponsor about
withdrawal benefits.

*You must have ceased employment to receive this benefit.

If | need to take a loan from the plan, what are the guidelines?

You may borrow up to 50% of the vested account balance or $50,000.00 (whichever is less). Amount available is
reduced by an outstanding balance or by the highest outstanding balance in the past 12 months. This includes all
loans (new loans taken in the past 12 months, loans paid off in the last 12 months, and all defaulted loan
balances, no matter how old the loan).

The minimum loan amount is $500.00.

You may have 3 loan(s) outstanding at anytime.
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The interest rate will be determined when you apply for your loan. You pay back both the principal and interest
directly to the account held for you in the plan through payroll deduction.

Loans must be repaid within a 5-year period. However, if the loan is for the purchase of your primary residence,
the repayment period can be up to 30-year(s). See your loan administrator for additional details.

Refer to your Summary Plan Description for more details on contributions available for a plan loan.

Other Information
Your salary deferral contributions are included in the wages used to determine your Social Security tax.

This plan summary includes a brief description of your employer's retirement plan features, as supplied to
Principal by your employer or the plan’s third party administrator. While this plan summary outlines many of the
major provisions of your employer's retirement plan, this summary does not provide you with every plan detail.
The legal plan document, which governs this plan, provides full details. If there are any discrepancies between
this plan summary and the legal plan document, the legal plan document will govern.

From time to time, your employer may elect to amend the retirement plan provisions. This plan summary may be
updated to reflect proposed amendments to the plan document provisions. Until a plan amendment is adopted,
however, the legal plan document will govern. Contact your plan sponsor if you would like more details regarding
applicable retirement plan provisions.

Most withdrawals/distributions are subject to taxation and required withholding. Check with your financial/tax
advisor on how this may affect you.

The Principal® is required by the IRS to withhold 20% of the portion of a distribution that is eligible for rollover if
itis not directly rolled over to another eligible retirement plan, including an IRA, or used to purchase an annuity
to be paid over a minimum period of the lesser of 10 years or the participant's life expectancy. This withholding
will offset a portion of federal income taxes you owe on the distribution.

The retirement account may be affected differently by individual state taxation rules. Contact your tax advisor
with questions.

If you have questions about the retirement plan call 1-800-547-7754 Monday through Friday, 7 a.m.-9 p.m.
(Central time), to speak to a retirement specialist at The Principal®.

To learn more about The Principal®, visit principal.com.

Insurance products and plan administrative services are provided by Principal Life Insurance Company, a member of the Principal
Financial Group® (The Principal®), Des Moines, IA 50392.
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